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EFFECTIVE TEACHING FOR TRANSFORMATION 

DEMONSTRATION WORKSHOP 
 

Effective Teaching for Transformation (ETT) is a collection of modules that together will provide a 

sound foundation for teachers in the local church. Each of the modules is a three-hour workshop 

that can stand alone. To introduce ETT, you may choose to use this ―taste and see‖ approach. This 

demonstration workshop is also three hours, and it pulls activities from most of the modules so 

participants will get a sampling of the entire series. The modules can be used in any order. If you 

choose to offer the demonstration workshop and then the modules, you may need to adapt a few 

activities in the modules so that they are not an exact duplication of what you find here in the 

demonstration workshop. 

 

The workshop is somewhat scripted, but feel free to use your own words and explanations.  

 

These activities are selected not only to provide a sampling of what is found in the full set of mod-

ules, but also to make use of the various learning preferences. If you choose to change anything, 

swap a music activity (for example) for another music activity. If time and inclination permit, add 

more music. 

 

Scripture references are provided for each activity to help set a biblical frame for the emphasis of 

that activity or the module from which it comes. The instructions will note when the Scripture is 

used as a part of the activity. 

  

PREPARATION:  

 Copy and assemble all the handouts into a packet for each participant. The handouts (from 

the various Modules) are at the end of the session plan. 

 But the Seraphim Didn’t Volunteer (Module 1) 

 Overview of the Eight Core Intelligences (Module 2) 

 How Is It Formational? (Module 3) 

 UM Specifics (Module 4) 

 Curriculum Selection and Adaptation (Module 5) 

 Doctrine of Scripture (Module 6) 

 Flier for Effective Teaching for Transformation  

 Print out and post the ―Smart‖ posters around the workshop room (Module 2). 

 Prepare a brief agenda, if you choose, to hand out one to participants. 

 Have on hand: 

 Bible (plus several extras)  

 4 x 6 self-stick note pads in different colors; enough for everyone to use several 

notes 

 Copies of The United Methodist Hymnal, at least one for every two people 

 IMPORTANT! Ask participants to bring their Bibles and also curriculum (a student book and 

teaching plan) that they use in their class or as a student. You bring an extra sampling for 

different resources and age groups.  
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WORKSHOP DESIGN (SUGGESTED AS 8:30 AM—12:00 PM) 
 

8:30 Gathering  
 

9:00 Welcome/ Introduction/ Devotions 

 Introduce yourself and take some time to get acquainted. 

 Explain how the demonstration works: it is a ―taste and see‖  

experience. Refer to the flier for the full set of modules.  

 Breaks will be short stand up breaks, so please take care of 

yourself as you need to. 

 The seven (or eight) ―smarts‖ will be woven throughout this work-

shop. Refer group members to the handout, ―Overview of the 

Eight Core Intelligences.‖ 

 Offer a prayer or other brief devotional. Include Hymn 596, 

―Blessed Jesus, at Thy Word‖ (or 649 or 463) in the Hymnal. 

 

9:30 Your Identity as a Teacher (Isa 6:1-8/ Matt 16:13-19)  

Module 1  [20 minutes] 

 Place the self-stick pads on the tables. Ask Question One: ―What 

words or phrases that were addressed to you when you were 

asked to become a teacher or group leader?‖ Write ONE re-

sponse per note, and use as many notes as you need. 

 Post all the notes on a wall, window, or empty table.  

 Question Two: ―When you think about yourself as a teacher, what 

images and responsibilities come to mind?‖ Write each key word 

or phrase on its own note. 

 Post these notes on a different table or wall, near the first set. 

Have everyone browse the responses, for the first question, then 

the other. Ask what commonalities and impressions emerge from 

the two sets of notes. What does that say about how we invite 

and about how we see ourselves as teachers and leaders in 

Christian formation? 

 Hand out ―But the Seraphim‖ –Read Isaiah 6:1-8.  

 Review the handout and link to the words and images to encour-

age and cement a good image. How did the notes and hymn rein-

force the office of teacher? 

 

  

Welcome/ Introduction 
At the end of the workshop, 

test the group to see if they 

have interest in any of the full 

modules.  

 

The information on multiple 

intelligences (the ―smarts‖) 

may not be new to many. 

Where appropriate, review the 

information so that partici-

pants understand what these 

learning preferences are. 

 

 

 

 

 

 

 

Identity as a Teacher 
The purpose of this exercise is 

to emphasize that teaching is 

a calling, not just a job. 

Teachers have a sacred trust 

when we submit our children, 

youth, and adults to their 

care. 

 

The responses to Question 1 

will probably include despera-

tion or dismissiveness. The 

answers to Question 2 will 

probably be more positive, 

which we might take as an 

indication that the Holy Spirit 

works for good, despite our 

sometimes poor recruitment 

techniques! 
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9:50 United Methodist Specifics in Teaching (Col 3:12-17)  

Module 4  [20 minutes] 
 

 The Quadrilateral is an important lens through which to examine 

Scripture, as well as values and decisions.  

 Hand out ―UM Specifics.‖ Form four groups. Ask each group to use 

a different element of the Quadrilateral to interpret a Scripture 

passage. Groups work silently for a few minutes, then together. 

 Review how each group approached the Scripture. How does this 

process help to mine the text for its richness? 

 

10:10 Analyzing Curriculum (Deut 6:1-9/ 10-25)  

Module 5   [30 minutes] 
 

 Ask: What is curriculum? What has been your experience of the 

importance of the teacher? (Teachers ARE a curriculum resource.) 

 Have participants look over the curriculum sample they brought. 

Group them according to the age level class that they teach, 

would like to teach, or attend. 

 Use the handout ―Curriculum Selection and Adaptation‖ to eva-

luate the curriculum to 1) understand its appropriateness for the 

age group; 2) identify how well this would work, as it is, for their 

class; 3) what they might need to adapt; and 4) what they would 

select if they could not do everything (and the reason for their 

choices). 

 When each person or small group is done, discuss what they dis-

covered, including how their skills and abilities as a teacher help 

the curriculum to ―work.‖ 

 

10:40 Stand up Break [5 minutes] 

 

10:45 Doctrine of Scripture (Eph 4:1-16) / Module 6  [30 minutes] 
 

 Hand out ―Doctrine of Scripture.‖ Ask group members to put a 

check mark next to each statement with which they agree more 

than disagree. Then ask: Are the statements you checked all 

consistent with each other? Are any of them contradictory or a 

bit incompatible with others? 

 Examine biblical stories from different doctrines of Scripture. 

Form small groups of 2-3 persons. Assign one of the Bible stories 

to each group. Talk about the story from the point of view of two 

of the (doctrinal statements) and discuss what insights emerge.  

1. Adam, Eve, and the Fall (1 and 8) 

2. The Exodus (7 and 15) 

3. The birth of Jesus (4 and 10) 

4. The Ten Commandments (5 and 6) 

5. Saul, the Christian killer to Paul, the Apostle (11 and 12) 

UM Specifics 
It is not unusual, even for per-

sons mature in years, to hear 

something about prevenient, 

justifying, and sanctifying 

grace; the means of grace; or 

the Wesleyan Quadrilateral 

(Scripture, tradition, reason, 

and experience) and ask why 

they had never heard it be-

fore. This is not only part of our 

heritage, but something that 

shapes our understanding of 

God and how we live out our 

faith. It is important for us to 

incorporate the foundations 

and tools of United Method-

ism in our teaching. 
 

Deuteronomy 21 was chosen 

deliberately. Do not change it. 

 

Curriculum  
―Curriculum‖ describes the 

overall teaching plan—what is 

to be learned and what re-

sources are needed to learn it. 

―Curriculum resources‖ are 

the particular tools employed 

in the curriculum plan. The 

teacher is also a resource and 

is seven times as important as 

the specific materials that are 

used. Use the curriculum re-

source sampling you brought 

for those who did not provide 

their own. 

 

Doctrine of Scripture 
A doctrine of Scripture is what 

you believe to be true about 

the Biblical text. Your doctrine 

of Scripture is very important, 

though sometimes uncons-

cious, when we examine a 

faith response to life issues, 

especially hot topics. Some-

one may ask which of state-

ments is correct. Other than 

item 12, all of them have the 

assent of some Christians of 

good faith (just not the same 

ones at the same time). This 

is not about orthodoxy so 

much as about understanding 

the lens through which our 

beliefs are held and inter-

preted—which affects how we 

teach. 
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11:15 Formational/ Transformational Teaching (2 Cor 5:14—

6:10) Module 3 [30 minutes] 
 

 Once we have accepted the role of teacher, we engage in the 

ministry of teaching. We employ good teaching methods, in-

corporate United Methodist specifics, use well the appropri-

ate curriculum, and teach our class members with an under-

standing of our own beliefs and bias for interpreting Scrip-

ture. The goal of teaching is to equip people to be informed, 

formed, and transformed as disciples for Jesus Christ. S0-- 

What does ―transformation‖ look like in people? 

 Hand out-―What Makes It Formational/ Transformational?‖ 

 Do the standing continuum-(If you have had this experience, 

stand Left; if not, stand Right or somewhere in between). Use 

several, but not all of the statements. 

 Ask: How can you use these measures with children or 

youth? To assess if your group members are growing? (Allow 

anyone who wishes to sit for this discussion. Others who 

have been sitting for a while may wish to remain standing.) 

 

11:45 Reflect on the Experience [15 minutes] 
 

 Take a few minutes to debrief what everyone has expe-

rienced. These two reviews, of learning hooks and the mul-

tiple intelligences, will help them see how the teaching plan 

has been put together and what makes it effective. Approach 

this either from the technique (What parts of the teaching 

plan helped find common ground…?) or from the activities 

(What learning hooks and intelligences were employed in  

Activity 1…?) 

 Learning hooks:  Find common ground  Build on previous 

knowledge,  Establish an emotional connection  Ask 

Questions  Expose Misconceptions  Clarify Vocabulary 

Create interest  Connect learning to life 

 Multiple intelligences:  Visual/Spatial  Verbal/Linguistic  

Logical/Mathematical  Musical/Rhythmic  Body/  

Kinesthetic   Interpersonal  Intrapersonal. 

 

 Do one more standing continuum—―If Left is your knowledge 

and confidence level at beginning and Right is your know-

ledge and confidence level where you would like it to be, 

stand where today‘s experience places you.‖ Test for interest 

in the full modules. 
 

 Sing together Hymn 649 or 463 in the Hymnal, then close 

with a benediction. 

  

Formational Teaching 
 

The distinction between formation 

and transformation is a fuzzy one; 

even from infancy what forms us as 

persons also transforms us from 

what we were. We may want to 

think about ―formation‖ as the 

(largely unconscious) experiences 

and processes that establish our 

basis characteristics, values, and 

behaviors and ―transformation‖ as 

something that takes us conscious-

ly in an obviously new way. 

 

Review the directions and explain 

the standing continuum carefully. 

In the statements on the handout 

―It‖ will obviously be different for 

each person, so they need to use 

their imagination. You may need to 

read each question with ―some 

new information, experience, rela-

tionship…‖ to make ―it‖ clear each 

time. 

 

Have everyone stand so that they 

can form a line. One side of the 

room indicates ―Yes, absolutely‖ 

and the other ―No, never.‖  

 

The line will change, at least a little, 

each time. We move at different 

rates, have different experiences, 

react to the same experiences in 

different ways, have unique 

worldviews through which we filter 

information and experiences and 

so react differently, respond to 

things differently at one age than at 

another…) 

 

Teaching for transformation means 

that you work to create an inten-

tional experience in which people 

can not only learn, but grow:  

Analyze a current belief or beha-

vior and decide to change it   

Gain empathy for someone or 

some situation that leads to a 

change of heart and ultimately to 

changed behavior  Deepen know-

ledge so that the added informa-

tion changes the viewpoint En-

gage in a new experience that 

changes one‘s perspective  

Help to envision a different, better 

future, along with some indication 

of how to get there. 
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BUT THE SERAPHIM DIDN’T VOLUNTEER… 
 
What magnificent creatures they must be, and how awesome a spectacle in the Temple! The report 

of Isaiah‘s vision (6:1-8) has all the marks of a great science fiction feature film. God‘s presence is of 

such magnitude and splendor that when seated on the high and lofty throne, the hem of God‘s robe 

filled the entire rest of the Temple. (The throne itself was 15 feet high inside a Temple that was 45 

feet high, 30 feet wide, and 90 feet long—plus the porch). That‘s a lot of hem! How big was the rest of 

the robe—and thus, how grand is the image of the God wearing it? 
 

And the seraphim! Flying creatures with three sets of wings; strong enough to shake the foundations 

of the Temple with just the sound of their voices. Imagine the spectacle when they flew! These se-

raphs certainly had Isaiah‘s attention, and in our ―feature film‖ their appearance would be hig-

hlighted with special lights and appropriate sound effects. 

 

Whom Shall I Send? 
Yet, when God inquired, ―Whom shall I send?‖ those awesome seraphim were not the ones who vo-

lunteered. Isaiah, who had just described himself as lost and filthy, recognized that he had seen ―the 

King, the Lord of hosts,‖ and he replied without hesitation, ―Here am I; send me!‖ (6:8).  
 

With that huge Temple, hem, and seraphim, Isaiah must have felt pretty puny. But that did not stop 

him because he understood that God had conferred a blessing and the skills necessary to accept 

this high calling. Little people can do big things when they accept that the ―job‖ is vital ministry called 

forth by God‘s desire and under God‘s control.  

 

Here I Am; Send Me! Please! 
Sunday school teachers and group leaders may well relate to Isaiah—feeling small and ill-equipped at 

first to take on a hefty responsibility. Isaiah‘s experience tells us that when God wants something 

done, God raises up the worker. God turns that job into a vocation; that volunteer into a skilled minis-

ter; and that opportunity into a precious gift. By virtue of our membership in the household of God 

(which for Christians is through baptism), we all have the privilege of ministering for God in particular 

ways. You, as a teacher or leader, follow in the long, distinguished line of persons who have shared 

the faith and helped to grow up disciples. For that, you will be remembered in ways that you cannot 

imagine. You are unmistakably important as one who has accepted the call to teach. 
 

An interesting twist in Isaiah‘s story is that unless God intended to dispatch six-winged heavenly 

guardians into the daily realm of humans, Isaiah was the only one who could have responded. Yet 

neither he, nor you, acts alone. You teach and lead and learn as part of God‘s sacred household of 

faith, honing and using the gifts God has given you. With or without the visit of the seraphim, the 

congregation calls to you. Be a blessing. Be blessed.  

 

 

 

 

 

 

Diana L. Hynson 

Director of Learning and Teaching Ministries at the General Board of Discipleship of The United Me-

thodist Church in Nashville, Tennessee 
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OVERVIEW OF THE EIGHT CORE INTELLIGENCES  
 

Word Smart-- Verbal/Linguistic  
Learners who are “word smart” enjoy working and playing with words and need verbal stimulation.  
 

Some Verbal Learning Activities:   reading   writing    telling stories   readers theater   completing 

sentences   memorizing names or dates   writing poems   keeping a journal   debate   jokes 

 

Number Smart-- Logical/Mathematical 
Learners who are “number smart” enjoy numbers, patterns, and problem solving. 
 

Some Logical/Mathematical Activities:  number and word puzzles   exploring patterns, sequences, and 

relationships   step-by-step instructions   games   deciphering codes   outlining   learning what lies 

beneath the surface 

 

Picture Smart-- Visual/Spatial 
Learners who are “picture smart” enjoy seeing and visualizing things.  
 

Some Visual/Spatial Activities:   using pictures   imagining (see with our inner eye)   maps   

 graphs   charts   video or movies   understanding the relationship among things   drawing  

   

 

Music Smart-- Musical/Rhythmic  
Learners who are music smart receive information through music and rhythm (but do not necessarily have skill 

as a musician).  
 

Some Musical/Rhythmic Activities:   writing musical formulas for information   tapping out rhythms   

listening to music while working   create rap singing   playing instruments   using story songs  making 

musical instrument 

 

Body Smart-- Body/Kinesthetic  
Learners who are “body smart” need to use movement and touch.  
 

Some Body/Kinesthetic Activities:  games that require movement   using motions with songs or stories  

 marching   touching objects   pantomime   role playing and drama   dancing   sports  

 

People Smart--Interpersonal or Social 
Social learners learn from and with others in small groups or teams 
 

Some Social Learning Activities:  interviews   discussion and dialogue   asking and answering ques-

tions   cooperative learning games   brainstorming   parties   service projects  

 

Self-Smart—Intrapersonal or Independent 
Independent learners work best on their own.  
 

Some Independent Learning Activities:   using reflection and self-knowledge   figuring out things for 

themselves   work in silence (for a while at least)   identifying with a character in a story   research 

project   focusing on inner feelings  

 

Nature Smart -- Naturalist  

Naturalist learners appreciate nature and the natural world, including the “heavens.” 
 

Some Naturalist Learning activities:   observing and interacting with nature and natural elements (living and 

not living)   categorizing the order of things (species, types)   understanding the relationship between pat-

terns of growth and development and the natural consequences   nature walk   work with pets or animals   

learn outside   look at stars 
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Intelligences are formed in a specific developmental order.  

 

Researchers believe intelligences are formed and developed in the following order: 
 

 Musical/Rhythmic - Formed in utero, the fetus hears the rhythm of the mother’s heart beat. After birth, an 

infant quickly learns to discern the rhythm and tone of familiar voices, particularly the voices of Mom and 

Dad. 
 

 Visual/Spatial - Bright colors and black and white patterns pull a child’s attention and stimulate the brain. 
 

 Body/Kinesthetic - A child learns about his or her world by touching it and often tasting it. 
 

 Verbal/Linguistic - Speech begins as babbling sounds, which connect into patterns, which eventually form 

simple then more complex words. A child is capable of learning any one of hundreds of languages at birth. 
 

 Logical/Mathematical - Children begin to recognize cause and effect and learn what makes Mom come 

quickly. 
 

 Intrapersonal - Children begin to make discoveries about themselves - that they have definite likes and 

dislikes. They learn what makes them laugh and cry, what makes them feel safe or anxious, and what com-

fort and discomfort are. 
 

 Interpersonal - Children learn to interact with others, to share, and to communicate. This takes a while 

(some may argue a lifetime).  
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HOW IS IT FORMATIONAL—OR TRANSFORMATIONAL? 
 

What makes attitudes, information, experiences, and events formational (or transformational)? In 

the following questions, ―It‖ refers to the attitudes, events, and so on that you have experienced and 

that may have been formational or transformational to some degree. In the standing continuum, you 

will indicate that degree (if any) by standing somewhere between the ―absolutely transformational‖ 

and  the ―not at all‖ points. ―It‖ can be different for each item. 

 

For Example: 

 

1) I had a revelation from God about God that expanded my understanding. 

 

2) It [some new information, experience, etc.] gave me something new to consider about my life, at-

titudes, or behaviors. 

 

3) It exposed me to something completely new that made me think differently. 

 

4) It is in evidence in someone whom I respect and want to emulate, so I am motivated to try. 

 

5) It helped activate or increase my empathy in a situation I had not considered much before. 

 

6) It increased my desire to be of service and motivated me to act. 

 

7) It changed my worldview or the way I see myself, and I can‘t go back to the way I was. 

 

8) It revealed a bad habit (sin?) that I have changed. 

 

9) It has been a repeated experience that over time has made me feel or think in a particular way 

(that may be different from others). 

 

10) It comes from strong values that I must act on or believe in. 

 

11) It challenged or confronted my values or behaviors so that I had to rethink them and/or change. 

 

12) I was exposed to a culture or social situation that defines ―normal‖ in a very different way for oth-

ers than what ―normal‖ is for me. 

 

What other examples can you add to the list? 
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UM SPECIFICS 
 

Deuteronomy 21:18-21 

18 If someone has a stubborn and rebellious son who will not obey his father and mother, who does 

not heed them when they discipline him, 19then his father and his mother shall take hold of him and 

bring him out to the elders of his town at the gate of that place. 20They shall say to the elders of his 

town, ‘This son of ours is stubborn and rebellious. He will not obey us. He is a glutton and a drun-

kard.’ 21Then all the men of the town shall stone him to death. So you shall purge the evil from your 

midst; and all Israel will hear, and be afraid.  
 
The New Revised Standard Version (Anglicized Edition), copyright 1989, 1995 by the Division of Christian Education of the National 

Council of the Churches of Christ in the United States of America. Used by permission. All rights reserved. Taken from Oremus Bible Browser 
 

Scripture 

 How does the image of God and God‘s requirements in this passage mesh with your un-

derstanding of God? 

 Does your own doctrine of Scripture require you to give equal weight to every word in the 

Bible? 

 

 

 

Tradition 

 How has this passage stood up within the church through the ages, and the church now?  

 What is the United Methodist position on the care of children? (Social Principles, for ex-

ample) 

 

 

 

Reason 

 Given the sensibilities of your current culture (without ignoring what your faith tells you) 

how do you interpret and use this passage? 

 Does this directive seem like a logical and reasonable course of action for the God you 

know? 

 

 

 

Experience 

 What is your own experience of caring for your own child or accepting the caring role you 

promised to take when you participated in the baptism liturgy for another child? 

 What do you know of the consequences of treating stubborn and rebellious people 

harshly? 

 
  

http://www.ncccusa.org/newbtu/btuhome.html
http://www.ncccusa.org/newbtu/btuhome.html
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CURRICULUM SELECTION AND ADAPTATION 
Characteristics 

 Resources may be dated or undated 

 Resources may have more than one component, which may have to be used together 

 Resources may not be in book form 

 Some resources may have leader and participant materials in one book or package 

 There are different ways of naming items intended for the leader of a class or other study 

group: Teacher book, Leader guide, Study guide, study helps 

 

Choosing Resources: Consider these issues and ask yourself if the curriculum resource meets the 

needs and abilities of the participants and will accomplish your learning goals. 

 

1. For the group and its leaders 

 Age group 

 Attention level 

 Reading level 

 Level of physical ability 

 Experience of teacher/leader 

 Learning preferences of the group 

 Level of familiarity of participants with 

the Bible  

 

 Level of experience of participants with 

the church as an institution 

 Level of spiritual maturity of partici-

pants 

 Cultural make up of the group/ images 

and depictions in resource 

 Time frame for the class or group 

 

2. Focus of Each Class or Group 

 What is the focus?  

 What are the learning goals 
 

3. The Level of Faith Maturity in the Group 

 Are the children able to think abstractly yet or still in concrete operations 

 What background do children and youth have with the faith/ is their attendance pattern con-

ducive to faith development 

 Is there any help at home with religious formation 

 Will participants understand the faith language, images, and allusions in the resource 
 

4. Theological and Biblical Foundations 

 What is your doctrine of Scripture 

 What is the apparent doctrine of group or class members 

 Does the Bible have to be quoted for the material to be ‗biblical‘ enough 

 Is there balance of Old and New Testament  

 Is the resource compatible with denominational theology and practice 
 

5. Ease of Use 

 Any training or orientation helps 

 Are needed supplies listed/ advance preparation noted 

 How long is the session; how much must be covered for the session to  make sense 

 Is the teaching plan step by step or must you decide from options 

 How many components do you need to use at once 

 Any indicator of which activities could/should be team led 
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Doctrine of Scripture 
 

1. The Bible is the authentic, inerrant word of God, complete and true in every respect, ―dictated‖ by God to 

human writers, and unchangeable. 
 

2. The Bible is the record of God‘s activity with humankind. The revelation of our faith story is historically ac-

curate. 
 

3. The Bible reveals God to us, but the canon is never really closed. New interpretation, based on new histor-

ical, archeological, linguistic, or other discoveries, continues to change or clarify the meaning or interpreta-

tion of biblical text. 
 

4. The Bible is the story of God‘s revelation in Jesus Christ. The value of the OT is in it‘s anticipation of the 

New Testament. 
 

5. The Bible is God‘s instruction book to humankind. What is not expressly prohibited is permitted, and the 

spirit of the law is what matters most. 
 

6. The Bible is God‘s instruction book to humankind. What is not expressly permitted is prohibited, and it‘s 

instructions must be followed to the letter. 
 

7. The Bible is primarily a book of prophecy that guides the faithful to an eternal future. 
 

8. The Bible contains our corporate Myth, which reveals Truth, but not necessarily historical data. This means 

that some figures, such as Adam and Eve, are not historically real people, but archetypes. 
 

9. The Bible is known by the traditional interpretation of the church and does not require new (or other) in-

terpretation by me. 
 

10. The Bible is God‘s revelation to me. My understanding, experience, and personal filters are sufficient for 

understanding whatever God wants me to know at the time. 
 

11. The Bible reveals essentially two Gods to us: the wrathful, warring, law-giving God of the Old Testament 

and the loving, gracious, forgiving, saving God of the New Testament. The coming of Jesus essentially 

changed who God is to us. 
 

12. The Bible is a dusty old book of fantastic, and now irrelevant, fables. Something written by ancient peoples 

cannot have meaning for a post-modern, technologically advanced society. 
 

13. Jesus Christ is the key to Scripture. What coheres to his life, ministry, purpose is accepted; what doesn‘t 

cohere is rejected. 
 

14. Scripture can only be understood when we delve deeply into the history, culture, mores of the time in 

which the text was lived, not just written. 
 

15. Hardly any of the Bible was written in the time period to which it refers, so its historical accuracy is open to 

question. 
 

16. The Bible is literally true; not open to interpretation. The Bible means what it says. 
 

17. The Bible is full of varieties of literary forms—poetry, fable, parable, history, prophecy, exposition—and this 

form determines how literally, or not, the Scripture can be interpreted. The Bible means what it means. 
 

18. It is improper to pick out specific verses to make any point; any one passage must be measured, eva-

luated, and interpreted in light of the biblical message as a whole. 
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Effective Teaching for Transformation 
 

LEARNING MODULES FOR CHRISTIAN EDUCATION AND FORMATION TEACHERS 

AND LEADERS IN THE LOCAL CHURCH  
 

The six modules together provide a basic core of information and skill development, particularly for 

new teachers and small group leaders in the local church. Each module is self-contained, though all six 

are recommended. Each module is a three hour workshop, designed to be inexpensive, and focused 

tightly to enable some depth of coverage in a short time. 

 

The modules can also be used in a ‘train the trainer’ format 

 

Local churches are encouraged to invest in Christian formation and disciple-

ship by sending their teachers and leaders. 

 

Module One: ―But Who Do You Say That I Am? 

 Gaining a great identity as a teacher—a partner with God and the congregation in disciple 

formation 

 The purpose of Christian education/ formation ministry 

 Personal assessment of skills for teaching 

 

Module Two: ―If You Intend to Build the Tower, First Estimate the Cost‖ 

 Teaching the basics: the Seven Smarts 

 The importance of having a plan and knowing how to form a plan  

 What it means to ―do no harm‖ and ―to do all the good you can‖ 

 

Module Three: ―If Anyone Is in Christ, There Is a New Creation‖ 

 Basics of classroom management 

 Teaching for discipleship and transformation—what is transformational teaching 

 How to move from information to application 

 

Module Four: ―Let the Word of Christ Dwell in You Richly‖ 

 What it means to be a United Methodist teacher 

 Incorporating the means of grace in the teaching setting 

 Using UM-specific resources in learning sessions 

 

Module Five: ―When Your Children Ask You in Time to Come, ―What?‖ 

 Establishing learning goals 

 Working with curriculum—selection and evaluation/ how to create a curriculum 

 Adapting curriculum to your setting 

 

Module Six: ―Speaking the Truth in Love, We Must Grow Up in Every Way‖ 

 Understand how different biblical approaches affect our theology and teaching 

 Become acquainted with different stages of faith and how persons grow spiritually  

 

 


