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STEWARDSHIP 
 

   
   

PATHWAYS TO CONGREGATIONAL VITALITY    NO.  7 
 

SERVING THE NEEDS OF LEADERS IN FOUNDATIONAL CHRISTIAN MINISTRIES 

 

UNLEASHING THE GENEROSITY OF OUR PEOPLE  
 
 

hat is the secret to creating a culture 
of generosity in my local church? Why 

does stewardship come so easy to some con-
gregations but is so hard in mine? “If you just 
tell me which program to use, which kit to buy, 
I will order it today!” 
 
FOUNDATIONS  
 
I worshipped for a period of time in a church 
that had signs posted everywhere – doors 
coming in, doors leaving, entering the fellow-
ship hall, even in the Men’s and Women’s 
room: “It’s all about rela-
tionships.” It wasn’t the 
church’s mission state-
ment, but it was a core 
value, and you couldn’t 
be in that church facility 
for more than a minute without realizing it. It 
was a reference to their relationship with God, 
with Jesus Christ, with other persons in the 
church family, with their neighbors and com-
munity, and with the global community. This 
church lived it out; they were all about rela-
tionships. 
 
Stewardship Is About Relationships 
 
Stewardship is not about what the Finance 
Committee does in August or September in 
preparation for the pledge campaign in No-
vember. It is not about the little box in the 
Sunday bulletin that tells us how much less 
last Sunday’s offering was than what we 
needed to make the budget. 
 
I would like to suggest that stewardship is all 
about relationships. 

Don’t be mistaken: raising money for the op-
eration of the church is important, and the 
money your people give or don’t give will ei-
ther empower or cripple ministry that your 
church must be about and the world desper-
ately needs. Creating revenue for the church is 
important, but it is not the foundational pur-
pose of stewardship. In fact, because the word 
“stewardship” is so strongly identified 
throughout the church with the Fall fund-
raising event, many have started using the 
word “generosity” extensively as a way to em-
brace a focus that is not so limited. 
 

To view this from a 
Biblical perspective, 
the dominant theme 
in the Hebrew Scrip-
tures is the under-
standing of the Cove-

nant God established with our Hebrew ances-
tors: “You will be my people and I will be your 
God.” More than an agreement or a contract, 
the covenant defines a relationship. We can’t 
understand or teach stewardship until we un-
derstand the blessings and obligations that 
undergird this covenantal relationship. For the 
Hebrew people, their part of the covenant was 
to keep the law as given by God through Mo-
ses. As the New Testament unfolds we are 
freed from what Paul called the “bondage of 
the law,” but we are not without our side of 
the covenant. Our responsibility is still rooted 
in relationship: acceptance of the good news 
of redemption offered through a relationship 
with Jesus who accepted cross for us. 
 
So how does our teaching about stewardship 
connect and call people into relationships? 
   

W 

“If you just tell me which program to use, 
which kit to buy, I will order it today!”  
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1. Stewardship is about our relationship 
with God, who in love has sought to 
enter into covenant with us. 

2. Stewardship is about our relationship 
with Jesus Christ, the embodiment of 
that love, who called us to a disciple-
ship role whose scope would extend 
“to the ends of the earth.” 

3. Stewardship is about our relationship 
to the church, Christ’s body in the 
world, and the mission to which it has 
been called. 

 
A Matter of Trust 
 
Dr. Carol Johnston, Associate Professor of 
Theology and Culture at Christian Theological 
Seminary in Indianapolis, has done extensive 
research on generosity in a variety of congre-
gational settings and interviewed church 
members across a wide range of income lev-
els. She observed that, regardless of the eco-
nomic strata, when asked 
about money there was a 
consistent anxiety ex-
pressed about whether the 
interviewee “had enough” 
to really feel secure. They 
were unable to see that 
money really couldn’t guar-
antee security in this life. 
Johnston’s reflections on 
this were powerful: 
 
“From a Christian perspective, security comes 
from healthy relationships – with family, 
community, and ultimately with God. But we 
live in a society in which relationships of all 
kinds have been unraveling for decades…. In 
order for people to change the way they think 
about and use money, the focus needs to shift 
from money as the measure of wealth and 
security to the only true security there is: plac-
ing your life in God’s hands, and learning to 
build healthy relationships in this life – 
healthy families, healthy communities, and a 
healthier world.”1 

    
Jesus: “It IS All About You” 
  
We’ve often heard it said that Jesus talks 
more about money and possessions in the 

Gospels than he does about any other subject: 
heaven, salvation, or evangelism. What we 
miss sometimes is the most obvious: he 
doesn’t talk about money and the church; Je-
sus talks about money and me. He talks about 
my possessions, what I own and what owns 
me; he talks about how what I have helps or 
hinders my walk with God. Jesus talks about 
how I invest my money and resources, and 
what that says about where I put my trust and 
what it says about where I think I will find 
happiness, security and contentment. 

 
Focus on the Giver 
 
Way too often, we begin the stewardship con-
versation with what the church needs: more 
money, more tithers, a new roof on the Sun-
day school wing, etc. All of these may be true, 
but if the conversation remains locked on the 
church’s needs, eventually we’ll find ourselves 
“begging” our people for money so often that 

they will literally 
walk by on the 
other side of the 
street to avoid us. 
 
How different 
might steward-
ship in your local 
church be if you 
put the focus on 

the giver; on his relationships, or on her ability 
to be in a trusting relationship with God, in-
stead of the church’s need to pay the bills?  
 
What Is Enough? 
 
In 2007, Adam Hamilton and the staff of the 
Church of the Resurrection United Methodist 
Church in Leawood, Kansas were preparing 
for their annual stewardship campaign. In the 
midst of their planning, they came to a shared 
realization that Adam describes this way: 
 
“One thing became painfully obvious. There 
were many people in our congregation who 
were struggling financially. They were strug-
gling, not because they were not making 
enough money. They were struggling because 
they were living beyond their means and were 
saving nothing.”2 

How different might stewardship in 
your church be if you put the focus on 
the giver… instead of the church’s need 
to pay the bills?  
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Adam and his team realized that the tradition-
al stewardship campaign was not what was 
needed. What was needed was “to help peo-
ple redefine their relationship with money and 
begin to think carefully and biblically about 
where we find real joy and what our lives are 
really about.” The result was a sermon series 
called “Simplicity, Generosity and Joy” which 
became the basis for the book and video 
study Enough: Discovering Joy Through Sim-
plicity and Generosity (Abingdon Press, 2009). 
 
Ultimately, in 2008 (the year following the 
preaching series), the membership of Resur-
rection gave more than they ever had before, 
but for Adam and the church staff that was 
not the real payoff:  
 
“As exciting as that was, the emphasis was 
not about increasing our budget. It was about 
helping people to experience the life God 
wanted them to live and to have the kind of 
relationship with their money that God wanted 
them to have. And as they did, they simplified 
their lives and found greater joy.”3 
 
What a great lesson! When we move the focus 
of our efforts from preserving and supporting 
the institution (the focus of so much of our 
efforts at stewardship in the church) to the 
making of genuine, joyful, generous disciples, 
our work is fruitful and the church is blessed! 
 
This is why we make a distinction between 
creating a culture of generous disciples of Je-
sus Christ and conducting a successful pledge 
campaign. 
 
In too many cases, the latter focuses almost 
exclusively on the needs of the church, or 
specifically the budget for the coming year. 
Often this time of the year is referred to in an 
apologetic tone, as an “uncomfortable pro-
cess” we have to go through for four weeks 
each year, so we can “put it behind us.”  
 
Even if this were no more than a simple fund-
raising effort (United Way or the PBS Pledge 
Break) this would be a questionable attitude 
and tactic. For disciples of Jesus Christ, who 
taught us so clearly and emphatically the im-
portance of persons being rightly related to 
God in regard to our money and possessions, 

anything less than a comprehensive, year-
round focus on growing generous disciples 
seems less than worthy of our calling. 
 
FIVE KEY ELEMENTS 
 
Churches that have been successful in shift-
ing the stewardship focus have found that 
nurturing their members to become generous 
givers has made the process less “seasonal” 
and more of an ever-present value. Their at-
tendee’s rarely perceive the congregation as 
one that is  “only interested in money,” but 
they are not embarrassed to talk about money 
and possessions because they understand 
that as part of being true to the gospel. 
Here are five characteristics that are often 
found in congregations who are leading their 
people to be generous givers: 
 
1. Self  Examination:  Guided self-

examination of personal values and prac-
tices around money and priorities, for the 
purpose of finding joy and abundant life. 

2. First Fruits Teaching:  Unapologetic 
“First Fruits” teaching in regard to giving 
to God. 

3. Personal Witness:  Opportunities for 
leadership to give personal testimony to 
the joy found through generous giving. 

4. Clear Vis ion For Mission:  Going be-
yond numbers on a budget, and being 
able to state clearly how lives will be 
changed because of the gifts of time, tal-
ent and treasure offered by members. 

5. High Expectation Of Members:  Hold-
ing membership as something of value 
that requires buy-in, with leaders willing to 
articulate that without embarrassment. 

 
No one model, program or package has a mo-
nopoly on the right formula for every church 
setting. As a congregation looks to embrace a 
model shaping for vital, generous disciples (or 
to create their own) these five elements can 
be used to build a comprehensive strategy. 
Let’s examine each one further. 
 

1. Self Examination 
 
The challenging economic times in which we 
have found ourselves has provided fertile 
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ground for a call to self-examination. Not only 
are so many people struggling to find ways to 
navigate through the uncertainty, but most of 
us are ready to acknowledge that much of the 
current crises find their root in very internal 
struggles.  
 
We are part of a culture that has, in many 
ways, lost our vision of the difference between 
wants and needs. We have tasted the sweet-
ness of immediate gratification and it has be-
come the staple that we want on our table all 
the time. We haven’t wanted to save for some-
thing when we could charge it and enjoy it 
immediately. 
 
Author and nationally syndicated talk show 
host Dave Ramsey says it this way: “We buy 
things we don’t even need with money we 
don’t even have to impress people we don’t 
even know.”4 
 
The people in our pews are ready to 
acknowledge there are spiritual issues along 
with financial ones in the present crisis. Many 
are willing to admit that the ways we have 
sought contentment and fulfillment, joy and 
purpose do not resemble the abundant life 
Christ has promised his followers. 
 
In the example of Church of the Resurrection, 
which I mentioned previously, Pastor Adam 
Hamilton admitted that normally at his church 
a stewardship campaign would mean an at-
tendance drop by about 15%. As he preached 
his series on “Simplicity, Generosity and Joy,” 
his attendance swelled. “It had clearly struck a 
chord with the people.”5 
 
Isn’t it the goal of every church, of every pas-
tor, of every disciple to help people find the joy 
and contentment of the abundant life that 
Christ has promised? Not abundance defined 
by things, but by purpose and meaning? And if 
the church won’t help people find this, who 
will? 
 

Your church can offer a class on 
basic money management, using 
one of the great resources availa-

ble (two suggestions, “Enough” and “Freed Up 
Financial Living” are on the Resource list at the 
end). Make sure the leader of your group is not just 

knowledgeable about finance, but understands the 
spiritual impact as well, and is a generous giver. 
 

2. First Fruits Teaching 
 
Too often I have heard a pastor or financial 
leader say, “Well, if everyone tithed the church 
would have plenty of money.” The phrase is 
problematic on a number of levels. It implies 
that there is somehow a scarcity of resources 
available to do God’s work that would magical-
ly disappear if everyone tithed. It implies that 
there is some kind of cap on what God ex-
pects us to do in ministries of nurture out-
reach and witness. 
 
Michael Reeves, Minister of Financial Disci-
pleship at University United Methodist Church 
in San Antonio, TX, has written several excel-
lent books on stewardship and generosity. He 
recently shared an essay on The Attributes of 
a Biblically Generous Church. He writes: 
 
“It will be surprising to some that tithing is not 
one of the attributes considered. While tithing 
is generally stated as the goal or standard of 
giving by many churches and denominations, 
tithing is seldom confused with generosity. 
Tithing has been the exception and not the 
rule since the time of the early church.”6 
 
Many churches continue to teach the biblical 
standard of tithing, but emphasize even more 
the concept that is found in the Bible side-by-
side with tithing: giving to God the “first fruits” 
of our labors. This focus has helped many con-
temporary families move to more generous 
living, by bringing the giving of time, talent and 
treasure to God to the top of the list. 

 
Use a preaching/teaching oppor-
tunity to start dialogue around 

the priority decisions we make all the time. Use 
questions like:  
• If fire was moving toward your home and you 

had just a few minutes to fill just one box, what 
would you take? 

• Imagine looking into that box: “What does this 
say about what is important in my life?”  

• Imagine looking at a list of what you have spent 
money on in the past six months: “What does 
this say about what is important in your life?”  
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3. Personal Witness 
 
When Bishop Robert Schnase was crafting his 
book Five Practices of Fruitful Congregations 
(Abingdon Press, 2007) he chose to describe 
the practice of Extravagant Generosity in the 
context of the personal witness of Matt and 
Kerri, two young people raised in the church 
who have been asked to give their testimony 
at their church’s Consecration Sunday cele-
bration. This couple has grown into extrava-
gantly generous disciples of Jesus Christ 
through the nurture of the saints of their 
church. Schnase did not choose the testimony 
of Bishops, or the treatises of theologians, but 
the personal witness of two Christian parents 
who have managed to make their way from 
fearful, restrained giving to a bold offering of 
themselves and their resources. 
 
“Kerri would describe how, for she and Matt, 
tithing had broken the sense of panic, worry, 
desperation, and fear that had driven many of 
their financial decisions in the past. The 
knowledge that they could give away 10% of 
their income relieved their feeling of being 
trapped, paralyzed, or hopeless about their 
financial situation. By giving more, they wor-
ried less.”7  
 
There are so many fine, inspiring sermons out 
there about stewardship and generosity, but 
can any of them be as powerful for this con-
gregation as to hear from fellow travelers on 
the journey? In years past, these testimonies 
might have been shared around the kitchen 
table of our parents and grandparents, and in 
some places they still are. How crucial, 
though, that where those kinds of conversa-
tions are not taking place, we abandon class-
rooms and pulpits to recreate as best as we 
can those kitchen tables so this conversation, 
this personal witness can happen? 
 
Finding leaders in your congregation who have 
found their way to the joy of generous giving is 
a wonderful goal; finding those persons who 
are able and willing to articulate that transi-
tion through their personal testimony is a 
double blessing. Some people will have the 
gift to do this publicly, sharing testimony with 
the whole congregation at once. There will be 
others, though, who will not be able to do that 

but will be able to share their witness in a 
more personal, intimate way.  
 
One of the most powerful examples of this in 
my ministry was at the first church I served as 
pastor in New Jersey. A young couple that had 
been coming to that church all of a sudden 
made a large jump in their weekly giving. 
When the husband, Gary, had to suddenly go 
to the hospital to have gall bladder surgery. 
we spent an afternoon at the hospital visiting. 
He shared with me about the growing rela-
tionship he and his wife had with Charley and 
Lillian, a much older, retired couple in the 
congregation. I only knew they sat near each 
other on Sunday, but Gary shared with me 
that as their relationship grew Charley and 
Lillian had shared with them how their tithing 
had shaped their lives and the blessings they 
had come to realize were from their relation-
ship with God in Jesus Christ. When Gary left 
his job with a plumbing contractor to go start 
his own business, he and his wife had decided 
that they wanted the blessing that tithing 
would bring to them.  
 
My ministry at that church was blessed by 
something that had happened about which I 
was totally unaware. From then on, I made it a 
point to provide opportunities for the faithful 
and generous in my congregations to share 
their personal witness, in public and in private 
ways. There is no more powerful tool. 
 

Set aside time in worship for peo-
ple to share personal testimony, 
once or twice a month. Don’t 

direct the testimony to giving or money, but more 
general topics like “When I felt closest to God“ or 
“My hero in the faith.” Some will touch on their 
giving, and you will identify those who might be 
approached in the future to witness to their giving. 
If your church has the capability, these are great 
when put on video: you can control length, you may 
get more than one testimony out of a single record-
ing, but you also build up an archive – saints of the 
church can share a powerful testimony even when 
they have joined the “church triumphant!”  
 

4. Clear Vision for Mission 
 
Churches that are known for the generosity of 
their people are consistently ones that have a 
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clear sense of their mission, in their communi-
ty and the world; that mission is not just 
known by a few leaders, but throughout the 
church family. 
 
Bill Hybels, pastor of the Willow Creek Church 
in Barrington, IL, would challenge people who 
came to their Leadership Conferences to ask 
anyone they meet at the church – from the 
staff to the parking lot traffic guys to the vol-
unteers who empty the trash cans at the end 
of the Sunday School hour – “What is the mis-
sion of this church?” Completely confident 
that you would get the correct answer, he was 
rarely disappointed. 
 
How about in your congregation? Is the mis-
sion of your local church well known by your 
people? More importantly, is it more than just 
words on the bulletin, is it something to which 
your church focuses its energy and passion? 
Do you fulfill it well enough that people can 
see you do and would be willing to give gener-
ously to support that mission? 
  
Clif Christopher, in his book Not Your Parent’s 
Offering Plate, A New Vision for Financial 
Stewardship (Abingdon Press, 2008), tells the 
story of a young lawyer he met who had do-
nated a large amount of money to a Youth 
Center in his community. Christopher visited 
him to learn more about his generosity. 
 
“I can still see him leaning forward excitedly in 
his chair. He began to share the story of a 
young, inner city boy from a broken home with 
seemingly no hope, who had gotten involved 
in the center and how it had completely 
turned his life around. Now that boy was on 
his way to college with wonderful plans to re-
turn to his neighborhood and make a differ-
ence. By the time the attorney finished he was 
just beaming with excitement. He said, ‘I 
asked the director what could be done to cre-
ate more stories like this and he quickly told 
me he needed a new center and one would 
cost 1.5 million dollars. I thought to myself, “I 
have 1.5 million dollars and that would be a 
great way to use it. If he can change lives I 
can fund it.”’ 
 
Then I shifted gears with him a bit and asked 
him about his church involvement. He told me 

he was very active in his local church, attend-
ing about 48 Sundays a year. I asked him if he 
gave to the church and his answer was reveal-
ing. ‘I give as good as most,’ he replied. Then I 
asked him if he would ever consider giving a 
gift like he gave to the center, to his church. 
He stared right at me and said, ‘Lord, no, they 
wouldn’t know what to do with it.’”8 
 
The competition for charitable giving is greater 
now than ever before. The reality is that peo-
ple give where they see a clear mission that is 
carried out by capable, empowered leadership 
and bearing tangible fruit. 

 
Set aside a Saturday for church 
leaders to gather to work on your 
church’s mission statement. If 

you already have a statement, ask these three key 
questions: 1) Is it relevant to who we are and who 
we strive to be? 2) Is it clear and concise so that eve-
ryone in the church could be expected to know it 
and be able to repeat it? 3) Would it satisfy Jesus, 
since it is not our church but his? For some help, see 
http://umcnewchurchstarts.org/?p=634  

 
5. High Expectation of Members 

 
In August 2010, political comedian/TV Host 
Jon Stewart commented on the fact that Chel-
sea Clinton’s wedding was co-officiated by a 
rabbi and a United Methodist pastor. "Being a 
Methodist is easy,” Stewart said on his show. 
“It's like the University of Phoenix of religions: 
you just send them 50 bucks and click ‘I 
agree’ and you are saved."9 
 
Some United Methodists didn’t see the humor 
in the remark, but many saw it as an oppor-
tunity for introspection, on how much we do 
ask from people who want to join a local con-
gregation of The United Methodist Church. In 
response to the Stewart joke, United Method-
ist Reporter Managing Editor Robin Russell 
made these observations: 
 
“Persons who take membership vows promise 
to “uphold this congregation of the United 
Methodist Church by [their] prayers, presence, 
gifts, service and witness.” All too often, how-
ever, there are few expectations beyond serv-
ing on a committee, showing up on Sunday 
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and making a financial pledge—and certainly 
no follow-through or consequences. 
 
Yet churches that ask something of their 
members tend to have a more engaged and 
active laity who feel empowered for the work 
of the ministry. Young people, in particular, 
are eager to invest their lives in something 
bigger than themselves.”10 
 
In a presentation I heard not too long ago the 
speaker made the statement, “High expecta-
tion churches are growing, low expectation 
churches are dying.” At the time, it seemed 
like a broad generality and oversimplification. 
The more I reflect on those words and our 
pursuit of what we call “vital congregations,” I 
believe we can prove at least half of the 
statement to be true: vital, generous congre-
gations seem to have higher expectations of 
their members and are willing to articulate 
them. 
 
Visit any of the largest, most vital United 
Methodist Churches in the U.S. and you will 
find that they did not get there by offering 
people an easy, “come when you want, give 
what you want” invitation to church member-
ship. They want members who will give them-
selves fully to make disciples and transform 
the world. 

 
If your congregation has been one 
(like so many) that has not placed 
high expectation on membership, 

this change will need to be handled with great care. 
One way is to introduce this idea in regard to lead-
ership: having your church council set expectation 
levels for those in leadership and serving ministries 
first will make it easier to redefine the expectations 

for membership. Look at the membership vows that 
all United Methodists affirm when they join, and 
ask what it might look like if we actually held 
members accountable to those statements. Remem-
ber that you can keep the doors open wide for partic-
ipation in congregational life even while raising the 
bar on what is expected from those who become 
members. 
 
CONCLUSION 
 
There is an enormous potential for generosity 
in every congregation. It begins with a focus 
on disciple-making, not fundraising, where the 
giver’s need to give is central. It is found 
where congregations teach “first fruits” giving, 
encourage the sharing of personal testimony, 
and articulate a clear vision which they expect 
their members to embrace and live out in the 
world. 
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DISCUSSION QUESTIONS AND PRACTICAL HELPS 
 

1. On a Sunday morning, invite the members of your congregation to respond anonymously to the follow-
ing questions: 

 Is the way you are handling your money right now making you feel secure? 
 Is the amount of money you have at your disposal enough? 
 What is the amount of debt you presently have (estimate) in terms of equivalent number of weeks 

of household income? 
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 Do you believe that you could live on less, reduce your debt, be more generous while being more 
content with your life and more secure in your future?  

2. Use the anonymous responses as a resource for a sermon series, or to launch a small group study 
managing our money in way that would please Jesus. 

 
3. Read and discuss some of the passages on tithing and giving found in the Bible. 

 Which is the bigger challenge for me: giving God the right amount or giving to God first?  
 Does giving to God first make us fear that there “won’t be enough?” Where does that fear come 

from? 
 

4. Start a conversation with Sunday school classes and groups of all ages about giving – not just giving to 
God or the church, but about giving in the broad sense. Invite people to talk about things like: 

 What is the most memorable gift you’ve ever given; tell why it’s so memorable and how it made 
you feel? 

 Share a time when giving something meant making a sacrifice? 
 Describe the most generous gift you have ever given, received, or witnessed. 

 
 

 

RESOURCES 
 
Christopher, Clif, Not Your Parent’s Offering Plate (Abingdon Press, 2008) ISBN: 978-0687648535 
 
Christopher, Clif, Whose Offering Plate Is It? (Abingdon Press, 2010) ISBN: 978-1426710131 
 
Crossman, Bob, Committed to Christ (Abingdon Press, May, 2012) ISBN 978-1426743511 
  Six Steps to a Generous Life (Abingdon Press, May 2012) ISBN: 978-1426746901 
 
Hamilton, Adam, Enough: Discovering Joy Through Simplicity and Generosity (Abingdon Press, 2009) 
 Hardcover Book (Revised & Updated 2012), ISBN: 978-1426742071 
 Study Group Paperback Edition, ISBN: 978-1426702334 
 Study Group DVD & Leader’s Guide, UPC 843504004606 
 Stewardship Program Guide, ISBN: 978-1426702877  
 
Reeves, Michael and Tyler, Jennifer, Extravagant Generosity (Abingdon Press, 2011) 
 Stewardship Program Planning Kit ISBN: 978-1426729119  
  
Schnase, Robert, Five Practices of Fruitful Congregations (Abingdon Press, 2007) ISBN 978-0687645404 
    Five Practices of Fruitful Living (Abingdon Press, 2010) ISBN: 978-1426-708800 
 
Towner, Dick and Tofilon, John, Freed Up for Financial Living (Willow Creek, 2008) ISBN 978-0744196375 
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 Ken Sloane, Director, Stewardship; ksloane@gbod.org   

This pamphlet is prepared by the Discipleship Group at the General Board of Discipleship of The United Methodist Church 
and may be reprinted for use in the local church© 2011 GBOD. 

 
For more information about the needs and requirements in specific ministry areas, see the leadership series  

Guidelines for Leading Your Congregation, which includes 
Þ Christian Education Þ Small Group Ministry Vis it  our  web-
s ites:  
Þ Evangelism  Þ Stewardship Þ www.gbod.org/education  
Þ Finance Þ Worship Þ www.gbod.org/evangelism  
 Þ www.gbod.org/stewardship  
Go to www.cokesbury.com or call 1-800-672-1789.   Þ www.gbod.org/worship  


